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 Washington High School Vocal Music Department 330.830.3901 ext. 51500
Director of Choral Activities, Mr. Robert Cannon 

Assistant Director of Choral Activities, Mrs. Kerri Riley

Follow us on Social Media and our updates to our website!
www.massillonchoirs.com

Search Massillon Choirs on Facebook
Join Our Parent Remind Group to get updates on events, fundraisers and other important 

information by texting @whschoirpa to 81010
 

W. H. S. Choir Motto

Remember these ten two-letter words:

“If it is to be, it is up to me.”

 

The Washington High School Choir Creed
 

We believe in music; it is a gift of joy to those who hear it; it is a builder of one’s spirit, morale, brain 
and body; and, making music is a worthwhile outlet of thought, energy, and work.
 
Singing in a choral unit is an activity which helps a person to understand the demands and rewards of 
working with others, uplifts the singer, and creates an end result truly greater than the  sum of its parts; a 
result which ultimately must be shared with others.  It is, therefore, each choral singer’s challenge and 
responsibility to consistently put forth his/her best efforts to reach ever-increasing goals through every 
minute of every rehearsal and in every performance, in due respect, support, and encouragement of every 
other choir member.

  
The Choir Prayer

 
Bless our music, Lord.

It leads us to infinity and back, in search of love.
Bless those who hear us sing.

May we reach out to them, putting a song on their lips,
and bringing joy to their hearts.

Best for you, best for them, best for us.
 

Amen.

http://www.massillonchoirs.com/
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A LETTER FROM THE DIRECTOR 
 
Dear Members of the WHS Choirs,
           
 
Welcome back to a brand new year! I cannot begin to tell you how excited I am to see everyone once again 
as we make music as a choir family! Last year, we did some serious work. All of our groups earned a 
Superior rating at the State event and earned that plaque to go on the wall. We spent a lot of time 
rehearsing pieces, perfecting them, and growing as a group. We took a Cleveland trip, performed in the 
Candle Walk and Gold Star Memorial and many other venues, and finished the year strong.

This year will be about expanding on what we did last year. We will be continuing to be build our choir 
family ideals and working to spread it to our new high school choir members! We must also continue to 
expand on our discipline in our rehearsal. I loved seeing what you can accomplish when you put your mind 
to it as an individual and as a group. It is what makes this choir so strong!

Going into this year, I can say for certain that we have strong choir members. Each choir has their own 
strengths and weaknesses and I believe that each choir can build on their strengths and work on their 
weaknesses. I have seen the incoming freshmen group and I am truly excited to work with them on making 
them a part of this team! I also have great faith in the student selected officers. They are a strong group that 
I believe has the power to revitalize and lead our choirs. Finally, the boosters have already put in a ton of 
effort over the summer working to make this year great! Please thank our boosters if you see them! Do not 
be afraid to ask your officers questions as they are here to help you succeed.

Don’t forget that the choral program is more than rehearsals and performances. It is a family that contains 
a number of traditions, memories, and opportunities. From vocal coaching to officer positions, we have 
something that you can be a part of in the choir. It is these aspects that make the choral program unique. If 
you seize these opportunities, your experience here will be unforgettable as you grow and become leaders.

Remember, “We are Massillon!” Our choir is one of excellence and is made up of individuals who 
continuously and vigorously work towards high quality performance goals. Don’t expect an amazing 
performance without hard work to get there!   

Mr. Cannon
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A LETTER FROM YOUR CHOIR 
EXECUTIVE OFFICERS

Dear parents and members of the Massillon Choir Program,
My name is Elena Markley, and I welcome you to another exciting year of making music and 

creating friendships!☺ This past year, the Massillon Choirs experienced great improvement and success. 
Our relentless dedication led us to receive straight ones and district and state contest. Our desire for 
achievement unified the choral department, creating a foundation ideal for friendships and a caring 
atmosphere. However, we must not settle for these previous accomplishments. For the upcoming year, 
my primary goal for the entire body is to broaden our musical abilities, while expanding the positivity to all 
choirs. 

A note to the Concert Choir:
Welcome to your first year as a high school choir member! You have not yet experienced what it truly 
means to participate in this program. We establish incredible bonds and friendships across the body. I 
hope that you allow yourself to experience these friendships, and I hope to create many new ones with 
you. The foundation you create this year will prepare you for the challenging and exciting years to come 
as a musician. Strive for greatness. What you accomplish now will greatly influence your capabilities in 
the future. Be leaders now, so that you can be stronger leaders when you reach Advanced. I am very 
excited to meet and work with all of you!! 
 
Select Choir:
You are no longer a participant in the Concert choir, and you have improved your musicality and 
musicianship since then. This is a crucial year in your musical journey. You must improve your choir as 
much as possible in order to prepare for Advanced, as well as further your individual abilities. From what I 
observed last  year, you all possess a tremendous amount of potential and talent. I cannot wait to see 
what you accomplish. Continue to work hard and dedicate yourselves to this program! 

Advanced Choir:
We have made it this far. For some of us, it is our last year as a Massillon choir member. For others, your 
senior year is already approaching. Make every minute count, and place value in our time together. We 
must continue to strive for excellence, and not become stagnant once we have achieved it. These last 
couple years of high school can become overbearing at times. Always remember, you have a family in 
the music department prepared to help you.  

Once again, I am beyond excited for this year, and I hope you are as well. If not, I hope that your future 
choir experiences will prove to be worth the excitement. Remember, this blend of individuals amongst all 
choirs will never occur again. We are constantly changing. Live in the moment, but prepare for the future. 
Keep music in your lives.☺

Sincerely,
Elena Markley
President of Massillon Choirs
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The Massillon Washington High School Choir Standard
 

The Washington High School choirs have long been respected, throughout the community and the state, 
for much more than their singing. This respect stems from an ongoing effort by our membership to foster 
a special discipline and inner-concern, to allow all members, audiences, and hosts a more pleasant overall 
experience.
 
We are very proud of this endeavor, and we wish to continue not only our public image, but also the 
excellent, respectful relationships our members share. In order to do so, we offer the following 
guidelines.
 A Washington High School choir member is a person who:

- gives all at all times, to a group, a rehearsal, and to another person.
- is aware that his/her behavior affects the reputation and the choir attitude.
- is aware that his/her behavior affects the behavior of other choir members.
- treats others as he/she himself/herself wishes to be treated.
- respects, but feels equal to, all other choir members.
- encourages the freedom to display emotional feelings.
- sets high goals for himself/herself, and is able to strive for these goals.
- understands all aspects of concert preparation and etiquette.
- practices being a good listener.

 

Choir Membership and School Citizenship
 

Washington High School choral singers must realize that our choirs occupy a position of great 
importance and respect in our school and community. This is for good reason --- the many years of 
excellence of our choirs commands respect throughout the state --- membership is a privilege.
 
In order to continue this type of reputation, all members will realize the necessity to individually uphold 
an outstanding record of citizenship as a student at Washington High School. Choral singers will be 
expected to strive for the finest academic grade point average they can achieve, and will maintain a 
positive working relationship with all faculty members. A lackadaisical attitude toward class work or 
personal relationships with other students will be detrimental to the student’s position in the choir, or 
even the student’s continued membership in good standing.
When other students think of choir members, they are expected to think of WHS’s best. Therefore, the 
following activities in school or community are totally incompatible with choir membership:

-  Fighting, frequent use of disrespectful language, vulgarity, or profanity.
-  Repeated detentions, or a suspension.
-  Chemical abuse, including alcohol, drugs, or tobacco products of any kind.

When these behaviors are verified, the choir will take action by suspending the student from a concert or 
performance. Continued bad citizenship will result in removal from choir and loss of credit.
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CHORAL STAFF 2017-2018
President – Elena Markley
Vice-President – Nate Teall

Business Manager – Leah Sorensen
Concert Manager – Ryan Ricksecker

Costume Manager – Madison Alt
Social Chair – Brittany Friedrich

Librarian – Rylee Williamson
 

Function of the Executive Council
The elected officers and appointed section leaders of the Advanced Choir, all members of the senior 
class, along with the elected representatives from the other choirs, will function as the Choral Executive 
Council. They will aid in formulating policies, plans and projects. The officers and section leaders will 
meet monthly with the Director and will attend all choral functions. Should an officer fail to remain in 
choir, or leave the school system during the year, open elections may be held to fill that position at the 
earliest possible time.
 
The President will be elected in the spring, and must possess one previous year of Advanced Choir 
membership. In addition to functioning as a Council member, the President will chair any open meetings 
deemed necessary, and is responsible for overseeing all choral functions of a rehearsal, performance, 
tour, social and/or business nature.
 
The Vice-President, elected annually in the spring, will be the person receiving the second largest 
number of votes in the Presidential ballot. He/she will function as a Council member, will act as 
President in that person’s absence. In addition, he/she will act as liaison to the alumni in communicating 
with that group, and assist the Social Chair with collecting articles & news for the Choir room bulletin 
board.
 
The role of the Business Manager will include assisting in the organization, distribution of materials 
including candles & Messiah Books, and delivery in fundraising projects. Also, the Business Manager 
will work with the director in co-coordinating programs (Messiah bios) and tickets for choir-sponsored 
events. In addition, this position is in charge of school and community publicity. 

The Concert Manager will be in charge of all physical concert arrangements, at both local and remote 
sites. In addition, many physical and organizational arrangements in tours will be delegated to the 
manager. He should consult the Director prior to all engagements, and take charge of moving all 
equipment to the site, set-up and return.  He will be responsible for the tidy up-keep and visual 
presentation of the choir room.
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The Costume Manager is the person fully charged with choir dress. He is the solely-authorized person 
to make arrangements for movement of costumes and cases to and from a concert site; as well, he takes 
charge of issuance and return of costumes. He will check costumes for hanging problems, and will 
inform the Director as necessary. 

The Social Chairman is in charge of the choir’s social activities, parties, receptions, etc. He will oversee 
the publicity of the choir and collect articles, news, and pictures for the choir bulletin board.

The Librarian will be responsible for the complete care of the choral library. The Librarian and his/her 
staff will be in charge of music placement in folders and its re-filing in the library, as well as stamping, 
numbering, duplication, and repair work. They are the only students permitted to use the choral files. In 
addition, they will keep the Director informed of inventory, replacement fees, needed updating of cards, 
etc.

The Facility Manager will be responsible for the tidy up-keep and visual presentation of the choir room. 
In addition, the Facility Manager must assist the Concert Manager with all duties leading up to concert 
preparation. 

Underclass Representatives: at the beginning of each school year, the underclass will elect 
representatives from the choirs to serve on the Choir Executive Council. These representatives will be 
full participating members of the Council with the exception of the nominating procedure at the end of 
the year. They will include:  two members each from Advanced Choir, Concert Choir and Select Choir.
 
Section Leaders: are appointed by the Director - only those from Advanced Choir are members of the 
Executive Council. Section leaders are directly responsible for taking attendance daily for their section, 
recording and reporting for infractions of the rules, and accurately keeping record of all assigned items 
that are due. If a section leader fails to execute these responsibilities, the Director may replace the section 
leader during the school year. This is a critical position in securing the smooth and efficient running of 
our choirs.  Section leaders are responsible for helping the Director with attendance at all choral functions 
and rehearsals. In addition, section leaders will assist section captains with the functioning of sectionals.
 
Student Aides: are selected by the directors at the beginning of the school year. Aides will maintain the 
organization of the vocal department in all of its functions. Basic office skills are needed. Submit your 
request to the choir office by Thursday, August 31st. 
 

 “Music washes away from the soul the dust of everyday life.”  
~Berthold Auerbach

  



7

FUNCTIONS OF THE CHORAL GROUPS

 
Concert Choir

 
This group is open to all students of Washington High School, pending an audition with the Director 
establishing the student’s desire and capability to sing. Basic expectations of membership will include: 
attendance at duly-scheduled performances; participation to an acceptable level at all times in class; and, 
fostering of an attitude of growth and improvement in both the individual and the group. Failure to 
maintain expectations and/or the rules of the group will result in loss of membership and credit.
 
Emphasis in learning will be placed on basic musical skills and vocal production, through a wide variety 
of literature. A calendar of performances will be established adequate to challenge the present 
membership. Activities such as the Patron’s Reception, Christmas Concert, Large Group Adjudicated 
Event, and Spring Concert, will be included, as well as other activities.

Select Choir
 
Select Choir is an auditioned group of upperclassmen at W.H.S., selected for their vocal ability, attitude, 
and desire to continue improving in the vocal arts. Standards are higher than those of the Concert Choir. 
They will perform in the several major concerts each year, singing a variety of literature written for 
choirs. In addition, activities and performances may be added to their schedule.
 
Emphasis will be placed upon the learning of vocal control, musical and stylistic interpretation, and 
advancing basic musicianship. It is to be considered a training ground for Advanced Choir. Being an 
auditioned personnel, high expectations will be maintained; membership is to be consistently earned. The 
Select Choir represents Washington High School, like the Advanced Choir, as a musical performance 
organization striving for excellence.
 
Advanced Choir
 
Only students who can maintain the highest standards of musical excellence through performance will be 
permitted to hold membership in the Washington High School Advanced Choir. Auditions will be held 
each spring, at registration time.
 
Members of the organization will respect the rules, disciplines, demands, integrity, and traditions of this 
selected group; failure to uphold such will result, at the discretion of the director, in loss of membership 
and credit. Membership, in short, is to be earned not only through auditions, but repeatedly through daily 
behavior and attitude.
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Emphasis will be placed on a greater mastery of performance skills of a varied repertoire of music from 
all periods. All activities for other groups will be included on the Advanced Choir calendar, as well as an 
extensive number of further performances. As a member of Advanced Choir, students will be required to 
be a member of Men’s and Women’s chorus as part of their grade.

Members of the Advanced Choir are assumed to be people of musical integrity and experience, who are 
prepared to devote the time and energy necessary for the best experience for themselves, the group, and 
for the group’s representation of Washington High School.
 
Members will demonstrate continued mastery of skills and music; their behavior, musical and personal 
growth, and attitude will be constantly monitored. The demands of learning at this skill level and pace of 
learned repertoire require musical independence and outside preparation for success in large group 
rehearsals. Students must demonstrate a consistent positive contribution at all times to maintain 
confirmed group membership.

Washingtonians
 
Especially designed for students wishing for an extremely intense experience in musical theater, singing, 
and audience communication. This group is extremely exclusive, and will function in show choir style, to 
serve the needs of community entertainment. This group will maintain some responsibility of out-of-
school time for practices and performances, and will be requested to purchase their own outfits. Students 
will audition, and will be expected to be excellent representatives of the Washington High Choirs at all 
times. Washingtonians will also be expected to take vocal coaching and take a solo to Solo and 
Ensemble.

Due to the intense rehearsals, dependence on others in this select group, more than 2 absences in a 
grading period will result in a lowered letter grade.

Men’s/Women’s Chorus

These groups, consisting of membership from all the choirs, will be offered outside-of-school to give 
students the additional experience of singing in this type of group, and to allow underclassmen to sing 
with upperclassmen. As leaders of our choir program, membership is required for Advanced Choir 
Members. Advanced members will rehearse several times a month during class, and will be required at 
some of the after-school rehearsals. Both Men’s and Women’s Chorus will perform at several events 
during the year, and will enter the adjudicated events in the spring. No more than two absences to 
continue with this group.
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 Voice Study
 

All choir members are encouraged to improve their own vocal skills through private and/or small group 
study. The vocal music office may be a reference to private voice teachers in the community; in addition, 
coaching will be offered during school, as time permits, by the vocal staff. Students who wish to 
participate in OMEA Solo and Ensemble Adjudicated Event will be given permission to do so only if 
they are working with a coach. They will perform their contest selection for the staff at the time of 
application, no later than four weeks prior to.
 

DRESS CODE

Costuming Fee
 

Students will be assessed a fee at the beginning of the year to cover care of their costume, and repair in 
the case of need.  Students have until Thursday, August 31st, 2017 to pay this fee.

For Rehearsal
● Shoes/sandals must be worn.
● Men must wear a shirt to all rehearsals.
● Clothing must be modest.
● No sunglasses or hats are to be worn.
● Rehearsal attire must be clean.

For Performance
MEN   

● Borrowed robes or other choir-owned materials must be carefully cared-for.
● Shirt - must be clean, pressed, and tucked-in. (color may be specified for certain events).
● Shoes - Dark dress shoes. No high shoes (heel or top). Clean and polished.
● Tie - dress tie of your choice.
● Socks - dark socks, conservative colors - NO white!
● Trousers - dark dress pants only - NO jeans!
● Hair - beards, moustaches and sideburns are neatly trimmed, or shaven. Length of

hair is reasonable and neatly groomed and clean. Hair is of a natural color. Long hair is
pulled back from the face. No hair hanging over eyebrows. Hair must be trimmed neatly at 
sides and back. Clipper cuts must be neat, and not in designs.

● Jewelry - watches and rings are allowed.  
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WOMEN
● Borrowed robes or other choir-owned materials must be carefully cared-for.
● Blouses - must be clean, pressed, and tucked-in. (Color may be specified for certain events). 

Blouse must have at least a quarter-length sleeve; blouses must not be excessively frilly or see-
through.

● Hose - must be a natural color.
● Shoes - solid dark dress shoes. A 1”-2” heel is preferred. No open shoes, sandals, or boots may 

be worn.
● Hair -  Hair must be of a natural color. Excessively long bangs must be pulled back out of 

eyes. No ribbons, bows, or scarves in the hair. Small barrettes/combs that blend-in with hair 
color are permitted.

● Jewelry - rings, watches, and small, simple earrings and/or necklace are permitted. Earrings 
that hang 1” from the ears are acceptable; no large designs.

● Skirts - dark, dress skirt. Reasonable length, which may be specified. If robing, skirt may not 
show under the hem of robe.

● Make-up - simple, natural colors. No excessive, dark, or light.
 

NOTE:  Anyone in violation of performance dress code
will be pulled from performance,

which in turn will affect their quarter grade.
 

Wearing of Blazers

Advanced Choir members will be assigned a choir blazer. The blazer is on loan to them from the Choir 
Boosters. Each student is required to take good care of the blazer while it is in his possession. Anyone 
damaging or losing the blazer will be financially responsible for it. All blazers are to be returned at the 
end of the school year.
 
Men:  Blazers will be worn with a white dress shirt and tie with colors matching the crest. Blue jeans are 
not to be worn with blazers, only dress Khakis. Solid Black or Solid brown dress shoes and dress socks 
should be worn with blazers. There should be no visible items in the pocket.
                           
Women:  Blazers will be worn with dress Khakis. Red Blouses are to be worn with blazers along with 
dress shoes. There should be no visible items in the pocket. Solid Black or Solid brown nice shoes should 
be worn.
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 Blazer Day/Dress-Up Day

Blazer Day/Dress-Up Day will be observed by all choirs on performance days. Any deviation from this 
procedure will be determined by the choir members and the directors during the class period. On B-D/D-
D, blazers are to be worn at all times, during class periods. Other choir members will dress-up for the 
day. Girls are to be dressed in dresses or a dressy skirt and blouse (NO miniskirts), and guys are to dress 
in dress pants, shirt, and tie. Tie must be worn all day. Dress Code is required throughout the end of 
the school day.

GRADING POLICY

GRADING SYSTEM OVERVIEW

Students are graded on four areas each quarter:
        1. Daily rehearsals  (60% of 9 week grade)
        2. Required after school rehearsals  (15% of 9 week grade)
        3. Concert participation (15% of 9 week grade)
        4. Written work or musicianship evaluations (10% of 9 week grade)

Required after school rehearsals
In addition to daily in-class rehearsals, after school rehearsals are mandatory, and included as 15% of  the 
grade. 
Concert attendance is the examination for a co-curricular performance course. When a student is not 
present, they miss the exam, and it is not possible to recreate the event so the work can be made up.
1. An unexcused absence from a concert results in the loss of points from the total quarter grade.
2. To be excused from a concert, the student must present a parent note or phone call no less than 2 
weeks prior to the event. Absolutely NO excuses are acceptable after an event!
3. In case of an excused missed concert, points may be earned back at the discretion of the director using 
an alternative assignment.        
4. Excuses accepted without deduction include:

a. Illness – excused ONLY if the student is absent the day of the concert.           
b. UNAVOIDABLE family events such as death in family or wedding. Events that can

    be scheduled at other times such as birthday celebrations are not excusable.
           c. Participation in another school activity, when pre-arranged by both advisors.
            d. Emergency occurrence or accident confirmed with director at the earliest possible time.                    
5. The following are NOT excused:
            a. Jobs/Babysitting
            b. Transportation Problems
            c. Observation of other school events.
        d.Vacations without parents, or family vacations without 3 weeks prior notice from parents.
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 6. Less than acceptable participation or decorum at a concert-points deducted from the concert total.
 
Written work or musicianship evaluations will be assigned by the director to assess individual skills. 
The director will:
        1). Assign appropriate written assignments
        2). Assign graded individual performance assessments reflective of classroom learning
        3). Assessments/projects will not be more than 10% of the overall 9-week grade

GRADE DESCRIPTORS
Daily rehearsal grades

        A student begins each rehearsal with four points. Points are deducted through lack of 
preparation, focus, and discipline. If multiple point reductions occurs in one rehearsal, a detention will 
result. Grades are kept in Pinnacle daily and coded in the comment section as follows:

Pinnacle Comment Code Reason for Deducted Points Points

TD Not in seat by bell with materials -2

F Does not have music/folder -2

PEN Does not have a pencil (not a pen) -2

P Not using a singer’s posture -2

T Talking -2

OT Off task, lacking focus in rehearsal -2

G Possession or usage of gum, food, or drink -4

AU Unexcused absence from school -4

CC Class cut -4

D Disrespect to others -4

M Miscellaneous (description will follow) -2

ISC/OSS or alternate school for placement of punishment -4

An excused absence will not reduce points. A request to be absent form must be filled out completely, 
signed by student and parent/guardian, then turned into the director in advance. Excused absences  
require director’s approval.
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PARTICIPATION IN CHOIR ACTIVITIES
 

Choir Versus a Job
 

There is no rule that says you cannot have a job and be in choir. If the job does not interfere with choir 
rehearsals and performances, there is no question about the student working at it.
 
During summer rehearsals, the director will go along with a student having a job as long as he or she 
makes an effort to attend a minimal number of rehearsals and cares for absences properly.
 
Choir, during the school term (Sept.-June) is another matter. When the choir must produce at its peak at 
all times and be SUPERIOR in every way, students cannot expect to be excused from rehearsals and 
performances.
 
A request for absence for a job cannot and will not be honored by your director during the regular 
school term! Having a job and trying to be active in extra activities at school at the same time is a life 
situation and you must fulfill your responsibilities to all concerned. Communicate with your employer of 
your scheduled choir events NOW! They are included in the Handbook Calendar.
 

Choir Versus Other Activities
 

Choir members are not only permitted, but are encouraged to involve themselves in other school 
activities, such as athletics, bands, and clubs. Conflicts between your groups and your choir schedule 
should be taken to the director as soon as you know about it. They will be resolved in the following 
manner:
   1). First-scheduled event takes normal precedence.
   2). Re-scheduled events are to be resolved between activity sponsors.
   3). Practice time is expected to be shared.
   4). A crucial event (game/meet/concert) always takes precedence over rehearsal/practice.

SPECIAL NOTES

Due to the nature of our groups, some infractions of rules and/or cases of exhibited bad attitude are 
serious enough to demand expulsion from group membership. In these cases, the situation will be 
explained to the member, and the office will be notified.
 
At any time the choir is together for rehearsal and/or performance, and in transit to and from 
performances, all school rules are in effect. Any activity which can be considered disrespectful, or can 
reflect in a negative way upon the group or W.H.S. will be severely punished.  

Choir members MUST remain for entire choir programs, even if performing only a portion.
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ABSENCES 
Emergency - If an emergency illness, accident, or occurrence arises prior to a choir event, text using the 
Remind app, or call the school number, or the concert site. We want to be responsible for each singer! 
If you do not appear, we are concerned about you! Emergencies, of course, are excused, but only if we 
are notified by phone, IN ADVANCE! You should also have a written excuse from a parent or guardian 
stating the reason for absence when returning to choir the first time after the emergency occurs. 
 
Justified - A request for absence must be turned-in to the director at least two weeks prior to the absence 
in regard to a concert, and one week prior in regard to a rehearsal. 
 
Unjustified - Missing any rehearsal, performance, or function without permission to do so. (See earlier 
notes on grading).
 
Absence during school - Grades will be affected by attendance. Class attendance in choir is important. A 
vast majority of the material covered in class cannot be made-up in outside work. School procedures on 
attendance policy will be adhered-to; including failure for excessive absences.
 
Tardiness - Tardiness to any rehearsal, function or performance, will be dealt with in the following 
manner:
 FIRST FIVE MINUTES:   -5% of earned points for event
 SIX TO TEN MINUTES:  -10% of earned points for event
 ELEVEN TO TWENTY MINUTES: -25% of earned points for event
 
Tardiness during school - Each daily rehearsal tardy will result in a loss of 2 daily points. Be in your 
assigned seat by the bell, with your music and pencil. School policy on tardiness will be adhered to.
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FUNDRAISING
It is important that every singer in the choir understand the need for citizenship. As in all cases of group 
involvement, it is imperative that everyone work together to fund our organization. In recognition of this 
fact, an award is offered to all singers in good standing within our choirs as a thank you for the effort 
given to help through fundraising work for your Massillon choirs. An account is kept in the name of each 
student who is a Massillon Choir member.
 

 AWARDS OFFERED IN THE SPRING
                    
Choral Floral Ball (a formal dance for all qualified singers and their guest)

● EACH CHOIR MEMBER WILL BE INVITED TO ATTEND, WITH A GUEST IF HE:
   1. is in good standing with the choir
   2. has sold at least five items from the Fall Fundraiser

● A CHOIR MEMBER CAN ATTEND FOR FREE IF HE:
   1.  sells his “Fair Share” ( 10 items)  

● If a student has not met the above qualifications to attend for free a, a student may pay $15 or 
use $15 from their student account, if the funds are available, to attend the Choral Floral Ball.

 
● All guests who are non-choir members will be charged $20.00 to attend.

● If the fall fundraiser obligations are not met to be invited to Choral Floral Ball, a student  may 
sell 7 candles during the Candle Fundraiser to be given an invitation.

 
● If the fall fundraiser obligations are not met to attend Choral Floral Ball, a student may sell 15 

candles during the Candle Fundraiser to be able to attend for free.

Student Choir Accounts

1.  Students have the opportunity to participate in several fundraising events each year. The student’s 
account will be credited 15% of the total products sold. The major fundraising projects are:
          
      Magazine Sales Candle Sales Concessions Candy Bars

  Sign and Decal sales     Other fundraising events as opportunities present themselves
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2.  A parent working a shift at the summer concert concessions, or basketball concessions will earn $5 for 
each event, to be deposited in the student’s account. The maximum contribution for parent work each 
school year is $100. (Please understand that no money for student accounts will be earned while working 
concessions during Solo and Ensemble Adjudicated Event, Feast for Five, Messiah,or Musical)

3. Graduating Senior Choir members may request the transfer of any money in their student account to a 
sibling in any WHS Choir!

4. Students who graduate with money remaining in their student account will not be refunded the balance. 
All funds in Graduated Senior Accounts will revert to the WHS Choir Boosters for deposit into the 
available WHS Scholarship funds.

Student account money may be used for the following:
● Trips by the choir
● Awards as outlined above
● Photos offered by the choir
● Recordings of concerts in any form
● Debts to the choir office
● T-shirts offered by the WHS Choirs
● Balance, after deposit, for Washingtonians Outfit

 
***At the end of the year, in the event of an outstanding debt to the choir, any
money remaining in a student account will be deducted from the account.***

STUDENT IN GOOD STANDING
 

In order to receive awards at the end of the year; to participate in the Choral Floral Ball; to go on a tour; 
to receive end-of-year awards from the choir; or participate in any extra, non-required choir activity, a 
student must be in good standing as a choir member.
 
A student is not in good standing with the choir if:
        - A debt is owed to the choir.
        - School citizenship record and/or choir rehearsal/performance record is in trouble.
        - The student’s citizenship record shows failure to assist/participate in extra choir projects.
 
          ***Special Note:  For tour participants, work for the tour fundraisers is required.
 
The Vocal Music Department supports each member. The amount of money invested in materials is vast, 
and we allow all students to use these materials. It is for this reason that every choir member must do 
their duty to the choirs with their best efforts to assist in fundraising.
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CHOIR BOOSTERS

The Massillon Washington High School Choir Boosters are vital to the success of our program. This 
group of dedicated parents support their children and the music staff by manage fundraising, organize 
student events, and give financial support to the choral program, to name a few. Please consider attending 
the monthly meetings and be a part of something grand! This year’s meetings are on the choir calendar, 
and included here as well for your convenience:
Choir booster meetings begin at 7:00PM and are held in the WHS choir room

Tuesday, September 12th- Public, Welcome Meeting, Please Join Us!

Tuesday, October 10th- Executive Officers Only

Tuesday, November 14th- Public, Upcoming Including Messiah and Solo/Ensemble, Please Join Us!

Tuesday, December 12th- Executive Officers Only

Tuesday, January 9th- Public, Solo/Ensemble, Tour, Districts, Please Join Us!

Tuesday, February 13th- Executive Officers Only

Tuesday, March 13th- Public, State Event, Final Events, Please Join Us!

Tuesday, April 10th- Executive Officers Only

Please feel free to contact any of our boosters with questions!

President - Angie Fox rage0394@gmail.com   (330) 495-5867

VP - Brian Constable  bsmiley013@yahoo.com   (330) 685 -2520

Treasurer - Jen Klinger   jklinger1@yahoo.com   (330) 418-0747

Co- Treasurer - William Brant   diane.brant@gmail.com  (234) 214-2556

Secretary - Diane Brant    diane.brant@gmail.com     (330) 639-7765

Co- Secretary - Brenda Warner   brenda.warner@gmail.com   (234) 650-1383


